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must specify the period of time it cov-
ers. 

(3) Initial plans for fiscal year 1983 re-
quired under this subpart must be de-
veloped by January 30, 1983 and must 
be in effect on that day. 

(b) Plan Coverage. (1) Each agency 
must have an agencywide plan covering 
all of its operating components and 
field installations. Agencywide plans 
shall include instructions assigning 
specific responsibilities on affirmative 
actions to be taken by the agency’s 
various operating components and field 
installations to promote the employ-
ment and advancement of disabled vet-
erans. OPM must be informed when 
headquarters offices require plans at 
the field or installation level. 

(2) Agency operating components and 
field installations must have a copy of 
the plan covering them, and must im-
plement their responsibilities under it. 
OPM may require operating compo-
nents and field installations to develop 
separate plans in accordance with pro-
gram guidance and/or instructions. 

(c) Plan Submission. Affirmative ac-
tion plans developed under this section 
shall be submitted to OPM upon re-
quest. The Office of Personnel Manage-
ment will review a selection of agency 
plans each fiscal year. 

(d) Plan Certification. Each agency 
must certify to OPM by December 1 of 
each year that it has an up-to-date 
plan as required by this section. This 
certification must indicate the date 
the agency’s most recent plan was ef-
fective or was last amended. 

(e) Plan Content. Disabled veteran af-
firmative action plans shall, at a min-
imum, contain: 

(1) A statement of the agency’s pol-
icy with regard to the employment and 
advancement of disabled veterans, es-
pecially those who are 30 percent or 
more disabled. 

(2) The name and title of the official 
assigned overall responsibility for de-
velopment and implementation of the 
action plan. 

(3) An assessment of the current sta-
tus of disabled veteran employment 
within the agency, with emphasis on 
those veterans who are 30 percent or 
more disabled. 

(4) A description of recruiting meth-
ods which will be used to seek out dis-

abled veteran applicants, including 
special steps to be taken to recruit vet-
erans who are 30 percent or more dis-
abled. 

(5) A description of how the agency 
will provide or improve internal ad-
vancement opportunities for disabled 
veterans. 

(6) A description of how the agency 
will inform its operating components 
and field installations, on a regular 
basis, of their responsibilities for em-
ploying and advancing disabled vet-
erans. 

(7) A description of how the agency 
will monitor, review, and evaluate its 
planned efforts, including implementa-
tion at operating component and field 
installation levels during the period 
covered by the plan. 

§ 720.305 Agency accomplishment re-
ports. 

(a) Not later than December 1 of each 
year, agencies must submit an annual 
accomplishment report on their dis-
abled veterans affirmative action pro-
gram to the Office of Personnel Man-
agement, covering the previous fiscal 
year. 

(b) Agency annual accomplishment 
reports must describe: 

(1) Methods used to recruit and em-
ploy disabled veterans, especially those 
who are 30 percent or more disabled. 

(2) Methods used to provide or im-
prove internal advancement opportuni-
ties for disabled veterans. 

(3) A description of how the activities 
of major operating components and 
field installations were monitored, re-
viewed, and evaluated. 

(4) An explanation of the agency’s 
progress in implementing its affirma-
tive action plan during the fiscal year. 
Where progress has not been shown, 
the report will cite reasons for the lack 
of progress, along with specific plans 
for overcoming cited obstacles to 
progress. 

§ 720.306 Responsibilities of The Office 
of Personnel Management. 

(a) Program Review. OPM will monitor 
agency program implementation 
through review of agency plans, direct 
agency contact, review of employment 
data, and through other appropriate 
means. As it deems appropriate, OPM 
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1 This section originally was section 701(b) 
(2nd Proviso) of the Civil Rights Act of 1964 
(Pub. L. 88–352, July 2, 1964), codified as 5 
U.S.C. 7151. Section 7151 was further amend-
ed by section 310 of the Civil Service Reform 
Act of 1978. This Act also redesignated sec-
tion 7151 as section 7201, effective January 
11, 1979. (Sec. 703(a)(1) of the Act.) 

2 Ibid. 
3 This Office was created by Reorganization 

Plan No. 2, issued pursuant to 5 U.S.C. 901 et 
seq. It will assume personnel management 
functions of the present Office of Personnel 
Management on January 1, 1979. 

will conduct onsite evaluations of pro-
gram effectiveness, both at agency 
headquarters and at field installations 
or operating components. 

(b) Technical Assistance. The Office of 
Personnel Management will provide 
technical assistance, guidance, instruc-
tions, data, and other information as 
appropriate to supplement and support 
agency programs for disabled veterans. 

(c) Semiannual Reports. As provided 
by 38 U.S.C. 2014(d), OPM will, on at 
least a semiannual basis, publish re-
ports on Government-wide progress in 
implementing affirmative action pro-
grams for disabled veterans. 

(d) Report to Congress. As required by 
38 U.S.C. 2014(e), OPM will report to 
Congress each year on the implementa-
tion and progress of the program. 
These reports will include specific as-
sessments of agency progress or lack of 
progress in meeting the objectives of 
the program. 

[48 FR 193, Jan. 4, 1983, as amended at 66 FR 
66711, Dec. 27, 2001] 

§ 720.307 Interagency report clearance. 
The reports contained in this regula-

tion have been cleared in accordance 
with FPMR 101–11.11 and assigned 
interagency report control number 
0305–OPM–AN. 

Subparts D–I [Reserved] 

Subpart J—Equal Opportunity 
Without Regard to Politics or 
Marital Status 

§ 720.901 Equal opportunity without 
regard to politics or marital status. 

(a) In appointments and position 
changes. In determining the merit and 
fitness of a person for competitive ap-
pointment or appointment by non-
competitive action to a position in the 
competitive service, an appointing offi-
cer shall not discriminate on the basis 
of the person’s political affiliations, ex-
cept when required by statute, or on 
the basis of marital status 

(b) In adverse actions and termination 
of probationers. An agency may not 
take an adverse action against an em-
ployee covered by part 752 of this chap-
ter, not effect the termination of a pro-
bationer under part 315 of this chapter, 

(1) for political reasons, except when 
required by statute, or (2) because of 
marital status. 

(5 U.S.C. 2301, 2302, 7202, 7203, 7204) 

[44 FR 48149, Aug. 17, 1979] 

APPENDIX TO PART 720—GUIDELINES FOR 
THE DEVELOPMENT OF A FEDERAL 
RECRUITMENT PROGRAM TO IMPLE-
MENT 5 U.S.C. SECTION 7201, AS 
AMENDED 1 

I. Background Information. A. In 1964 the 
Congress adopted a basic anti-discrimination 
policy for Federal employment, stating: 

It is the policy of the United States to in-
sure equal employment opportunities for em-
ployees without discrimination because of 
race, color, religion, sex or national origin. 
[5 U.S.C. 7151] 2 

In 1978, Congress reaffirmed and amended 
this policy as part of the Civil Service Re-
form Act of 1978 [Sec. 310 of Pub. L. 95–454], 
requiring immediate development of a re-
cruitment program designed to eliminate 
underrepresentation of minority groups in 
specific Federal job categories. Section 310 
directs the Equal Employment Opportunity 
Commission: 

1. To establish Guidelines proposed to be 
used for a program designed to eliminate 
such underrepresentation; 

2. To make, in consultation with OPM, ini-
tial determinations of underrepresentation 
which are proposed to be used in this pro-
gram; and 

3. To transmit the determinations made 
under (2) above to the Executive Agencies, 
the Office of Personnel Management and the 
Congress, within 60 days of enactment. 

The Office of Personnel Management 
(OPM) 3 is directed by this amendment: 

1. To issue regulations to implement a pro-
gram under EEOC Guidelines within 180 days 
after enactment, which shall provide that 
Executive agencies conduct continuing re-
cruitment programs to carry out the anti- 
discrimination policy in a manner designed 
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